Workplace Accommodation

Reference for FND

This reference provides general information about Functional Neurological
Disorder (FND) in employment settings and outlines principles that may
help support sustainable work participation. It is intended to support
understanding and planning, not to provide legal or medical guidance.

Understanding FND in the Workplace

Functional Neurological Disorder is a neurological condition involving real,
involuntary symptoms that affect how the nervous system functions.
Symptoms may fluctuate and can influence physical ability, concentration,
communication, or stamina.

FND does not reflect effort, motivation, or reliability. Variability is a
recognized feature of the condition.

Purpose of Workplace Accommodations

Workplace accommodations are intended to support access to job tasks and
work environments.

In the context of FND, accommodations may:



« reduce unnecessary physical, cognitive, or sensory strain
e support consistency when capacity varies

« improve safety and predictability

Accommodations focus on function and participation, not symptom
elimination.

Common Areas Where Support May Be Helpful

Depending on role and symptoms, support may relate to:

scheduling or pacing across the workday

task sequencing or workload distribution

physical or sensory aspects of the work environment

e« Ccommunication or concentration demands

Not every area requires adjustment. Support is most effective when it
targets what most affects work participation.

Principles for Effective Workplace Support

Support tends to be more effective when it is:

« practical and job-relevant



« clearly documented
« flexible and reviewable

« aligned with workplace policies and structures

Clear expectations help reduce misunderstanding.

Reviewing and Adjusting Over Time

Because FND symptoms and job demands can change, workplace
accommodations may need to be reviewed periodically.

Review may involve:

« assessing what is working and what is not
« adjusting support as capacity or duties change

« maintaining open communication about expectations

Review reflects responsiveness, not instability.

What This Reference Is and Is Not

This reference:

« provides general workplace context for FND

« supports informed discussion and planning



This reference does not:

« provide legal advice
« mandate specific accommodations

« replace workplace or medical decision-making

Supporting Sustainable Employment

When workplace support for FND is thoughtful, realistic, and reviewable, it
can help support sustained participation in employment. Clear

understanding and communication benefit both employees and workplaces
over time.



